TEACHER AT-WILL EMPLOYMENT AGREEMENT

This Teacher At-Will Employment Agreement (“Agreement”) is made and entered into from QI 12 2020 to()M{, %C)
2021 by and between Sovereign Community School, an Oklahoma public charter school, (hereinafter referred to as

“Employer” or “School”) and Jedadiah Smith (hereinafter referred to as “Employee”).

In consideration of the mutual covenants set forth below, Employer agrees to hire Employee and Employee agrees to be

employed for 210 days with Employer as set forth in this Agreement.

1. DESCRIPTION OF DUTIES

A. Name of Position
The Employee shall be employed in the capacity of: Science Teacher
B. Essential Job Functions and Duties
The essential job functions or duties of this position are as follows: See attached job description

Employee shall also perform such other duties as are customarily performed by other persons in similar such
positions, as well as such other duties as may be assigned from time to time by the Employer. School may

unilaterally change the essential job functions and duties of your position during the employment.

C. Duty of Loyalty, Confidentiality, Candor and Best Efforts
Employee shall devote all of his/her working time, attention, knowledge, and skills to Employer’s interests and shall

do so in good faith, with best efforts, and to the reasonable satisfaction of the Employer. Employee understands
that they shall only be entitled to the compensation and benefits as set forth in this Agreement and the Employee
Handbook. Employee shall not disclose any confidential student, staff and/or School information and/or

communication. Employee shall be honest and forthright with School administration.
2. COMPENSATION TERMS

A. Compensation .
Employee shall receive an annual base salary of $38341.00.00, effective 01/_‘@2020, payable on a bi-monthly

basis. Employer shall deduct or withhold from compensation any and all sums required for federal income and
social security taxes, as well as all state or local taxes now applicable or that may become applicable to Employee

or Employer in the future.

B. Sick Leave and Personal Leave Days
Up to thirty (30) days of sick leave will be accepted by Employer as transfer sick leave brought from another

Oklahoma public schools district. Employee shall have one day of sick leave at the time of employment and shall
be entitled to accrue additional days of sick leave over time at an equivalent of one day per month of contract

employment up to a maximum of ten (10) days per school year.



4. TERMINATION

Employment with the School is voluntarily entered and by signing your name below, you are hereby agreeing that
the School may terminate the employment relationship at any time with cause or due to financial exigency.
Employee agrees that the employment with the Employer is at-will. In addition, by signing your name below, you
hereby agree and acknowledge that you are accepting employment with the School and that such employment
shall be binding on you until you have been legally discharged from the employment position or released by the
School’s board of directors from the employment position and/or your duties of employment. Until you have
been thus discharged or released, you shall not have authority to enter into an agreement for employment with

any other employer in the same or similar capacity without expressed written permission by the school board.
5. COVENANTS

A. Non-Recruit Covenant
Employee agrees not to recruit any of Employer’s employees for the purpose of any outside business either during

or for a period of one year after Employee’s tenure of employment with Employer. Employee agrees that such

effort at recruitment also constitutes a violation of the non-solicitation covenant set forth above.

B. Adherences to Employer’s Policies, Procedures, Rules and Regulations
Employee shall adhere to all of the policies, procedures, rules and regulations set forth by the Employer.
Employee shall be responsible to be familiar with any policies, procedures, rules and regulations applicable to
him/her. These policies, procedures, rules and regulations include, but are not limited to, those set forth within
the Employee Handbook, any summary benefit plan descriptions, or any other personnel practices or policies of
Employer. To the extent that Employer’s policies, procedures, rules and regulations conflict with the terms of this

Agreement, the specific terms of this Agreement will control.
6. MISCELLANEOUS PROVISIONS

A. Entire Agreement
This Agreement represents the complete and exclusive statement of the employment agreement between the

Employer and Employee. No other agreements, covenants, representations, or warranties, express or implied,

oral or written, have been made by the parties concerning their employment agreement.

B. The Effect of Prior Agreements or Understandings
This Agreement supersedes any and all prior Agreements or understandings between the parties, including letters

of intent or understanding, except for those documents specifically referred to within this Agreement.

C. Severability of Agreement
To the extent that any provision hereof is deemed unenforceable, all remaining provisions of this Agreement shall

not be affected thereby and shall remain in full force and effect.
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